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ABSTRACT OF THESIS

DIVISION OF LABOR AND RELATIONSHIP SATISFACTION: EXAMINING THE
MEDIATING ROLE OF SELF ESTEEM

As a result of feminist movements, rejections of gender roles, and changing economic
conditions, profound changes have occurred within the structure of American families.
This study delves into the intricate dynamics of divisions of household labor (DoL), self-
esteem, and relationship satisfaction within the context of contemporary relationships.
Drawing on data from the Panel Analysis of Intimate Relationships and Family Dynamics
(Pairfam), this study tested five hypotheses, and investigates how perceptions of fairness
in DoL tasks influence self-esteem and relationship satisfaction. Significant associations
were found between reported share of DoL and indicated fairness of DoL, indicated
fairness of DoL and relationship satisfaction, and self-esteem and relationship
satisfaction. Results suggest an interconnectedness of individual and relational wellbeing,
having implications for both clinicians and researchers.
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CHAPTER 1. INTRODUCTION

1.1 Background

According to the Bureau of Labor Statistics (2023), both spouses were employed
in 48.9% of married couple families in 2022, a 2.1% increase from 2021. In 29% of
marriages, both spouses earn around the same, and 16% of marriages have a female
breadwinner (Fry et. al, 2023). As a result of feminist movements, rejections of gender
roles, and changing economic conditions, profound changes have occurred within the
structure of American families. Feminist movements have encouraged the exploration of
identity and individualism (lannello, 2010), and ultimately challenged traditional gender
roles. However, it is possible that some effects of the deep-rooted beliefs surrounding

gender remain.

From traditional viewpoints, there is a belief that traditional divisions of labor
ensure marital quality and stability (Yu, 2015). Although this idea was conceptualized in
a way that emphasizes the importance of teamwork, efficiency, and fairness within the
family, the gendered undertones in this foundation have reinforced societal expectations
of what it means to be a man or woman. Ultimately, the continued pressure to adopt these
roles to fit the mold of masculinity and femininity further oppresses both men and women

(Garcia-Preto, 2011; Hornsey, 2008).

Previous literature has examined relationships between divisions of labor and
relationship satisfaction (Carlson et al., 2020; Yu, 2015; Yavorsky et al., 2015), as well as

the associations between self-esteem and relationship satisfaction (Erol & Orth, 2014).



While these findings contribute to the understanding of divisions of labor, self-esteem,
and relationship satisfaction, research is still needed to examine the mediating role self-
esteem may have on the associations between fairness of the divisions of household labor

and relationship satisfaction.

1.2 Breadwinner Model

Within the context of families across the globe, the breadwinning role refers to the
primary or sole income earner in the relationship (Merriam-Webster, n.d.). Historically,
the male as breadwinner and female as homemaker dynamic has been thought of as the
‘traditional” family structure (Garcia-Petro, 2011). Although the term itself has roots in
the 19th century (Seccombe, 1986), the male-breadwinner female-homemaker ideal has
been consistently reinforced throughout history by gendered social norms, changing

economic conditions, and various legal factors.

Although gender norms are often reinforced through our social interactions
(Thébaud et al., 2021), legal influence has pushed the traditional division of labor. In
1932, Congress passed the National Recovery Act. According to the National Women’s
History Alliance, this law forbade more than one person within the same family from
holding a federal job, resulting in the loss of jobs for many women. In 1944, the G.I. Bill
of Rights was signed into law, providing benefits to veterans (e.g.: low mortgage loans,
unemployment relief, educational funds, insurance, etc.), and the only way for a woman
to receive these benefits was by marrying a veteran. In 1948, the American tax law was
passed, providing tax breaks to men who were married to a woman who earned little to no
income (Yu, 2015). Despite the intent of the laws passed in 1932, 1944, and 1948, these

laws further enhanced the dominance of the male breadwinner structure.



Despite its persistence throughout the 20th century, there has been a decline in the
number of families who subscribe to the traditional family structure. The economic
changes, increase in numbers of single parent households, more women entering the
workforce, more couples remaining childless, and many other influential factors
throughout the last several decades have been a catalyst for major shifts in the family

structure as we previously knew it (Drago at al., 2005).

1.3 Division of Labor

From traditional viewpoints, there is a belief that traditional divisions of labor, or
DoL, (i.e.: male as breadwinner, female as homemaker) ensure marital quality and
stability (Yu, 2015). Although this ideal was conceptualized in a way that emphasizes the
importance of teamwork, efficiency, and fairness within the family, the changing structure

of American families challenges this norm.

While the traditional division of labor (i.e.: male as breadwinner, female as
homemaker) has historically been referred to as the ‘traditional’ family structure (Garcia-
Petro, 2011), the changing dynamics of American families caused by women’s
movements and women’s increased labor force participation has influenced the decline of
this structure (Yavorsky et al., 2015). The division of household labor differs from family
to family, but often these arrangements fall into one of these three categories:
conventional (female does most of the housework), egalitarian (more equitable split;
partners do around the same amount of housework), or counter conventional (male does
most of the housework) (Carlson et al., 2020). Though there is a decline in the
representation of the traditional family structure across American families, the pressure to

uphold gendered norms persists. Analyses of dual earner families find that even when



women have full time jobs, they still take care of most of the household labor (Noonan et

al., 2007).

1.4  Self Esteem

For decades, individuals have measured their worth by their ability to uphold the
standards of masculinity and femininity (Garcia-Preto, 2011). Deviations from these
unrealistic expectations are often deemed as failures; If a man is not the provider for his
family, he is seen as weak. If a woman prioritizes her career over starting a family, she is
no longer seen as feminine. For both men and women, the pressures to conform to certain
societal expectations can be extremely oppressive (Garcia-Preto, 2011). Since self-esteem
is understood to be measured by confidence in one's self-worth and identity, it is likely

influenced by conformation to gender roles and social identity (Hornsey, 2008).

Self-esteem has been proven to have significant impacts on one’s own relationship
satisfaction, but also their partners relationship satisfaction. Specifically, one study finds
that when controlling for the effects of their partner’s self-esteem, an individual’s own
self-esteem predicted not only their own relationship satisfaction, but that of their partner

as well (Erol & Orth, 2013).

1.5 Relationship Satisfaction

Over the last several decades, relationship satisfaction, the many different factors
influencing it, and its role in personal and family well-being has gained the interest of
many researchers (Bradbury, Fincham, & Beach, 2000). Relationship satisfaction can be
defined as an individual’s evaluation of current state of their relationship, their own
feelings about the relationship and their perception of their partner’s feelings about the

relationship (Rusbult, 1983). Throughout previous research, different characteristics (i.e.:
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commitment, trust, security, and emotional support) have been used to help individuals

evaluate their satisfaction within their romantic relationships (Walker et al., 2023).

While there is research evaluating relationships between many different aspects
and reported relational satisfaction, some studies have also found a relationship between
self-esteem and reported relationship satisfaction. Specifically, studies have found that
self-esteem predicts individual relationship satisfaction and partners’ shared relationship
satisfaction (Erol & Orth, 2013), and that changes in self-esteem (increases or decreases)

can predict change in reported relationship satisfaction (Erol & Orth, 2014).

Numerous studies have found different aspects that shape relationship satisfaction,
and among these aspects is the division of household labor. While some previous
literature has found that egalitarian divisions of labor are seen as more fair than other
arrangements and therefore improving relationship satisfaction (Carlson et al., 2020),
other studies have found that couples may not need to split housework 50-50 to be
satisfied, highlighting that their satisfaction with current arrangements is more influential
in their overall relationship satisfaction than just having even 50-50 split (Stevens et al.,

2001).

1.6 Theoretical Framework: Feminist Theory

Feminist lenses are adopted in attempts to understand systems in which
inequalities exist, proposing change can occur with the acknowledgment, understanding,
and disruption of power and oppression (Arinder, 2020). Feminist theorists assert the
belief that gender is socially constructed, with scholars challenging the oppressive

outcomes of traditional divisions of labor (Smith et al., 2009).



Some gender scholars argue that division of household labor inequalities,
regardless of employment statuses of each individual within couple, are likely a result of
“doing gender” (i.e.: women may take on extra household tasks and care for children,
while men may strive to secure the breadwinner role for the family, or participate in less
housework) (Yavorsky et al., 2015). This belief is supported by the results of a study
(Carlson & Lynch, 2013), finding a reciprocal relationship between husbands’ and wives’
gender ideologies/attitudes and the division of housework. The same study found that
when husbands’ and wives’ attitudes differ, the husbands’ beliefs are a stronger
determinant of the division of labor. These results indicate power imbalances exist within
intimate relationships, consistent with feminist principles. When adhering to social
gendered norms, individuals ultimately reinforce the inequalities and power imbalances

that feminist scholars and activists work to eliminate.

Many egalitarian-liberal feminists hold beliefs that social and relational
arrangements within personal lives should be freely chosen, and characterized by fairness
(Baehr, 2021). This aspect of egalitarian feminism is supported by equity theory,
suggesting that when individuals perceive relationships as equitable and fair, they are

most satisfied (Carlson et al., 2020).



CHAPTER 2. METHODOLOGY

2.1 Purpose
The purpose of this study is to investigate the associations between the relative
share of DoL tasks, indicated fairness of DoL, self-esteem, and relationship satisfaction.

The present study tests five hypotheses:

H1: Relative share of DoL tasks will be negatively and significantly
associated with indicated fairness of DoL.
- H2: Relative share of DoL tasks will be significantly and negatively
associated with self-esteem.
- Ha3: Indicated fairness of DoL will be positively and significantly associated
with self-esteem.
- H4: Indicated fairness of DoL will be positively and significantly associated
with relationship satisfaction.
- H5: Self-esteem will be positively and significantly associated with
relationship satisfaction.
2.2 Procedure
The present study utilized a secondary dataset to test associations between DoL
tasks, indicated fairness of DoL, self-esteem, and relationship satisfaction. Specifically,
the dataset used was a longitudinal German dataset, the Panel Analysis of Intimate
Relationships and Family Dynamics (i.e.: Pairfam). This dataset takes a life course
approach by collecting data at an individual level from the selected participants, referred

to as anchors, but also from their partners, parents, and children. Annual data collection



began in 2008-2009 (referred to as Wave 1), with most recent data collection being Wave

14 (2021-2022). Data from Wave 11 (2018-2019) was used in the present study.

The initial sample (Wave 1) took place in 2008 and included 12,000 randomly
selected individuals (i.e.: anchors) from three birth cohorts: 1971-1973 (ages 35-37 at
baseline), 1981-1983 (ages 25-27 at baseline), and 1991-1993 (ages 15-17 at baseline).
Beginning in Wave 2, data was collected from anchors, anchors’ partners, parents, and
children. Anchors are compensated 10€, and anchors’ partners, parents, and children are
compensated 5€ (see Briiderl et al., 2022, for more information regarding data collection

process).

The Pairfam dataset was chosen for this study because it provides rich data
encompassing individuals’ experiences in many different domains. The annual surveys
collect valuable information in many different domains, which in turn, provides
information for all variables in the present study. Participants in this survey provided
valuable information regarding divisions of labor in their current relationships and their
perception of fairness of the division of labor, as well as information about their self-

esteem and relationship satisfaction.

The sample size of this dataset was also advantageous. Specifically, having a large
national random sample size is more likely to be representative of the population,

increasing the generalizability and reliability of the results.



2.3 Sample Characteristics

The Pairfam dataset provided demographic information for all participants. Data
was collected from 9,467 (N) participants in Wave 11 of this survey. The ages of
participants ranged from 14 to 49 years old, with a mean age of 29.98. 4,422 participants
identified as male (approximately 46.7% of the sample), while 5,044 of the participants
identified as female (approximately 53.3% of the sample). Educational attainment ranged
from 0 years (or currently enrolled) to 20 years, with an average of 10.68 years.
Household income ranged from 0 € to 90,000 € per month. Although the range was
broad, the average monthly net household income in this sample was 3,449.12 €,
equivalent to 3,779.20 USD. 32.9% of the sample is currently married (n= 3,098). 2,225
participants indicated that they are employed full time, and 2,219 indicated that they are

not. Demographic variables are summarized in Table 2.1 below.



Table 2.1: Demographic Characteristics of Participants

(N= 9,467)
n Mean Standard Range %
Deviation

Age 9467 29.98 10.49 14-49

(years)
Gender
Male 4,422 46.7
Female 5,044 53.3
Education (Years) 9388 10.68 6.257 0-20

(years)
Monthly Net Household 6068 | 3,449.12 | 2706.158 | 0-90,000
Income ()

Euros)
Marital Status
Never married 5,928 62.9
Married/civil union 3,098 32.9
Divorced/dissolved civil 378 4
union
Widowed/surviving partner 22 )
in civil union '
Full-Time Employment
No 2,219 49.9
Yes 2,225 50.1

10




2.4 Measures

2.4.1 Relative Share of Labor: Division of Labor Tasks

To measure the division of labor tasks, the “relative share of labor” scale was
used. This scale was only administered to participants cohabiting with their current
partner and at least one child. This measure assessed the division of household chores and
childcare responsibilities within the participant’s partnership. Participants were asked
about the relative division of labor between themselves and their partner in 5 different
domains of labor tasks: housework (cooking and cleaning), shopping, taking care of
children, financial and administrative matters, and working on the house, apartment, or
car. Participants were asked the following question: “To what extent do you and [name
of current partner] share duties in the following domains?” For each domain (housework,
shopping, taking care of children, financial and administrative matters, and working on
the house, apartment, or car) responses were recorded using a Likert scale, ranging from 1

(Completely my partner), to 5 (Completely me).

2.4.2 Indicated Fairness of Division of Labor

To measure the participants’ perception of the fairness of the division of labor, a
one item measure was used. This question was used to gauge participants’ perception of
fairness regarding both housework and paid work. Participants were asked to use a 5-
point Likert scale to answer the following question: “Looking at both housework and paid
work: Overall, how fair is the division of labor between you and your partner?” Answers
ranged from 1 (I do much more than my fair share), to 5 (I do much less than my fair

share) (see Appendix B).
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2.4.3 Self Esteem

To limit the volume of data collected, researchers used a 3-item adapted version
of the 10-item Rosenberg Self Esteem Scale (Rosenberg, 1965) to assess the participant’s
overall view of themselves, or their self-esteem. The items used for the interviews were 1.
“Sometimes I believe that I am worthless,” 2. “I like myself just the way I am,” and 3.
“All in all, I am pleased with myself.” Participants were asked to rate their agreement

with each statement on a scale of 1 (Not at all) to 5 (Absolutely) (see Appendix C).

2.4.4 Relationship Satisfaction

Two items were taken from the German version of the Relationship Assessment
Scale (i.e.: RAS; Sander & Bocker, 1993). The first item participants answered was
regarding their partners’ ability to meet their needs. Using a 5-point Likert scale,
participants rated their agreement with the following statement: “[Name of current
partner] can fulfill my needs very well.” Answers ranged from 1 (Not at all) to 5
(Absolutely). The second item used in this measure was a question relating to the
participants’ overall satisfaction in their current relationship. Participants used an 11-
point Likert scale to respond to the following question: “All in all, how satisfied are you
with your relationship?” Answers for this item ranged from 0 (Very dissatisfied) to 10

(Very satisfied) (See Appendix D).

2.5 Analytical Strategy
This study utilized a path analysis to examine the relationship between division of
labor tasks, fairness of division of labor, self-esteem, and relationship satisfaction (see

Figure 2.1). Preliminary analyses examine a bi-variate correlational matrix across all

12



study variables. Data will be analyzed with SPSS 29 (IBM Corporation, 2016) and
analyses will be run through AMOS 29.0 (Arbuckle, 2014) to obtain estimates. Full
information maximum likelihood (FIML) was used to account for missing data. FIML is
preferable to other methods because it allows all available data to be utilized when
estimating model parameters and standard errors (Enders, 2001). Standardized
coefficients were reported in analysis. A range of fit indices was used to assess the
goodness-of-fit, including the Chi-square statistic/degrees of freedom ratio, comparative
fit index (CFI), and the Root Mean Square Error Approximation (RMSEA). Age, gender,
level of education, and total household income were included in the analysis as control

variables

13



Figure 2.1: Path Analysis
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CHAPTER 3. RESULTS

3.1 Preliminary Analyses

In the bivariate correlation analysis, many strong associations were found.
Specifically, the DoL task of housework showed a statistically significant positive
correlation with DoL task of shopping (p <.001) and DoL task of taking care of children
(p <.001). In turn, housework was found to have strong negative correlations with the
Dol task of home, apartment, or car repairs (p <.001), indicated fairness of DoL (p <

.001), self-esteem (p < .001), and relationship satisfaction (p < .001).

Significant positive correlations were also found between the DoL task of
shopping and DoL task of taking care of children (p <.001) and the DoL task of financial
and administrative matters (p <.001). Significant negative correlations were found
between shopping and relative share of home, apartment, or car repairs (p < .001),
indicated fairness of DoL (p <.001), self-esteem (p < .001), and relationship satisfaction

(p< .001).

When looking at the task of taking care of children, strong negative correlations
were found in relation to share of home, apartment, or car repairs (p< .001), indicated

fairness of DoL (p <.001), self-esteem (p < .001), and relationship satisfaction (p < .042).

A significant positive correlation between financial/administrative matters and the
share of home, apartment, and car repairs was found (p < .001). There appears to be
significant negative associations between financial/administrative matters and indicated
fairness of DoL (p <.001), as well as financial/administrative matters and relationship

satisfaction (p <.001).

15



Significant positive associations exist between the share of home, apartment, and

car repairs and indicated fairness of DoL (p < .001) and self-esteem (p < .001).

Strong positive associations were found between the indicated fairness of DoL
and self-esteem (p < .003) and relationship satisfaction (p < .001). An additional
significant positive association was found between self-esteem and relationship

satisfaction (p <.001).

Control variables appeared to be related to indicated fairness of DoL, self-esteem,
and relationship satisfaction. Age appears to be significantly related to the relative share
of taking care of children (p < .001), self-esteem (p <.001), relationship satisfaction (p <
.001). Gender is significantly related to relative share of housework (p <.001), shopping
(p < .001), taking care of children (p < .001), time spent working on house, apartment, or
car (p < .001), fairness of division of labor (p <.001), and self-esteem (p < .001).
Education appears to be related to share of taking care if children (p <.001), financial and
administrative matters (p < .002), self-esteem (p <.001), and relationship satisfaction (p
<.001). Household monthly income is related to share of time spent working on house,

apartment, or car (p < .043), and self-esteem (p < .001).

Results and significant correlations, as well as means, standard deviations,

skewness, and ranges of the study are displayed below (see Table 3.1)
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Table 3.1: Bivariate Correlation Matrix of Study Variables
1 2 3 4 5 6 7 8 9 10 11 12

1. DoL Tasks: Housework

2. DoL Tasks: Shopping A68***
3. Dol Tasks: Taking Care of Bh1*** | 311+
Children
4.DoL Tasks: Financial & .001 .081*** | -.026

Administrative Matters

5. DoL Tasks: Working on Home, | -.449*** | -206*** | -3094*** | (74***
Apartment, or Car

6. Fairness of DoL SA41FFR | L QR3FAR | Q73FHx | 112%** | (182***
7. Self-Esteem -070%** | -053*** | -067*** | .000 O71%** | 045**
8. Relationship Satisfaction -.054*** | - 057*** | -037* -.076*** | -.007 A74%F* 245 %%
9. Age -.024 .010 .095*** .025 .007 .017 .046*** -.199***
10. Gender B37*** | 306*** | 564*** | -.027 -.669*** | -355%** | _133*** | - 011 .059***
11. Education -.005 .003 -.066*** | .046** -.008 -.010 035%** | - 094*** | G75*** | 062***
12. Household Income -.019 -.024 -.022 -.002 .033* .025 .083*** | 008 081*** | - 034** | (054***
Mean 3.24 3.22 3.36 3.23 3.06 2.87 3.8652 7.7066 29.98 1.53 10.6815 | 3449.12
Standard Deviation 1.111 1.003 1.203 1.030 1.558 691 .86348 1.84014 | 10.490 499 6.25733 | 2706.158
Skewness .040 .090 .900 .189 316 -.349 -.743 -1.020 .093 -.132 -721 11.211
Range 6 6 6 6 6 4 4 10 35 1 20 90,000
Range Min 1 1 1 1 1 1 1 0 14 1 0 0

Range Max 7 7 7 7 7 5 5 10 49 2 20 90,000




3.2 Structural Equation Modeling & Model Fit

Figure 2 (see below) presents the results of the analysis examining the
associations between relative share of tasks (i.e.: housework, taking care of children,
etc.), indicated fairness of DoL, self-esteem, and relationship satisfaction. Model fit
indices suggests that the model fit the data reasonably well. Model Fit: (x? (5, 9,467) =
14.092, p=.015; RMSEA: .010; 95% CI [.004, .016]; CFI=.999; TLI=.991). x? /df=
2.818. Standardized and unstandardized coefficients are shown. Significant paths are

shown.

Relative share of housework was negatively and significantly associated with
fairness of DoL (B=-.341., p < .001), relative share of shopping was negatively and
significantly associated with fairness of DoL (B=-.047., p <.002), relative share of
financial and administrative matters was associated with fairness of DoL (p=-.108., p <
.001), and relative share of working on the house, apartment, or car was associated with
fairness of DoL (B=-.109., p <.001). Additionally, indicated fairness of division of labor
appears to be associated with relationship satisfaction (f=.193., p <.001), and self-

esteem appears to be associated with relationship satisfaction (= .269., p <.001).
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Figure 3.1: Working Model Results

Housework

Shopping

Taking Care of

Children

Fairness of
Division of Labor

.269(.581)***

.193(.520)***

Relationship
Satisfaction

Financial and
Administrative Matters

Working on house,
apartment, or car

Note: Three stars (***) indicates p<.001, two stars (**) indicates p<.01, and one star (*) indicates p<.05.

Model Fit: (x2(5, 9,467) = 14.092, p=.015; RMSEA: .010; 95% CI [.004, .016]; CFI=.999; TLI= .991). x2/df= 2.818.




CHAPTER 4. DiscuUssION

The results of this study extend existing literature regarding the role of household
division of labor by investigating the role this plays in relationship satisfaction. When
analyzing the role of specific household chores and childcare tasks on the indicated
fairness of division of labor and on self-esteem, and while examining the mediating role
of self-esteem in the relationship between fairness of division of labor and relationship

satisfaction, many significant associations were found.

4.1 Structural Equation Modeling

The model used in the present study controlled for age, gender, education, and
monthly net household income. Although no significant results were found when looking
at years of education completed, all other control variables showed significant results.
Age showed significant relationships with self-esteem and relationship satisfaction,
gender showed significant relationships with fairness of division of labor, self-esteem,
and relationship satisfaction household income showed significant relationships with self-

esteem.

There is a slight negative skew for relationship satisfaction (-1.02). This indicates
more concentration on the right side, meaning higher relationship satisfaction. Monthly
net household income was shown to have a positive skew (11.21), indicating more

concentration on the left side, indicating lower income levels.

It was originally hypothesized (H1) that there would be a negative and significant
relationship between all DoL tasks (i.e.: housework, shopping, taking care of children,

financial and administrative matters, and working on home, apartment, or car) and
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indicated fairness of DoL. This hypothesis was partially supported. Although there were
significant associations between housework, shopping, financial and administrative
matters, and working on home, apartment, or car and indicated fairness of DoL, no
significant relationship was found between taking care of children and indicated fairness
of DoL (p <.623). These findings indicate that as the relative share of DoL (excluding

taking care of children) tasks increases, perceived fairness of DoL decreases.

Hypothesis 2 stated that DoL tasks and self-esteem would be negatively and
significantly associated. This hypothesis was partially supported. All DoL tasks (except
housework) were found to be negatively associated with self-esteem, but none of these
associations appeared significant. The association between housework and self-esteem
was positive, but not significant (B=.022, p < .324). This finding indicates that as share
of housework increases, self-esteem slightly increases. Although this result may be
surprising, previous literature has found that women with traditional gender ideologies
were more likely to take on the larger share of household labor and be satisfied with that
arrangement, as they may believe that they are fulfilling their role as a woman (Stevens et
al., 2001). Since self-esteem is understood to be measured by confidence in one's self-
worth and identity (Hornsey, 2008), these results may support that self-esteem is
positively associated with the conformation to gender roles and social identity (i.e.:

women taking care of children).

While correlation analyses indicated a significant association between fairness of
DoL and self-esteem (p < .003), results of the path analysis indicate a negative and
insignificant association between indicated fairness of DoL and self-esteem (= -.003., p

< .873), meaning there was no strong relationship found between fairness of DoL and
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self-esteem. Hypothesis 3 stated that the indicated fairness of DoL would be positively
and significantly associated with self-esteem. This hypothesis was not supported.
Potential explanations for these results could be that other variables that were not
accounted for in the analysis of the working model have stronger relationships with self-
esteem than DoL fairness, as we know that many different factors influence self-esteem
(Wagner et al., 2014; Eryilmaz & Atak, 2011; McMullin, & Cairney, 2004). Although no
significant associations were found between indicated fairness of DoL and self-esteem,
our results did indicate significant relationships between monthly household income and
self-esteem (B=.074, p < .001), between gender and self-esteem (p=-.145, p <.001), and
between age and self-esteem (= .040, p <.008).

Results of prior studies have indicated the positive associations between perceived
fairness of labor and relationship satisfaction (Carlson et al., 2020; Stevens et al., 2001).
Hypothesis 4 Indicated fairness of DoL will be positively and significantly associated
with relationship satisfaction. This hypothesis was supported in the analysis of the
working model, with a statistically significant, positive association between fairness of

DoL and relationship satisfaction (= .520, p <.001).

Previous literature has found that self-esteem and relationship satisfaction are
positively associated (Erol & Orth, 2013; Eryilmaz & Atak, 2011). In line with these
findings, hypothesis 5 stated that there would be a strong, positive association between
self-esteem and relationship satisfaction. Unsurprisingly, this hypothesis was supported
in the analysis of the working model used in this study. This finding suggests a positive
relationship, meaning that if an individual reports high self-esteem, they are also more

likely to indicate higher relationship satisfaction.
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4.2  Clinical Implications

The results of this study have important implications. First, the correlation analysis
displayed a strong correlation between gender and the indicated fairness of labor. It is
possible that these results validate previous literature finding that gender ideologies and
attitudes have a direct influence on divisions of household labor (Carlson & Lynch,
2013). As a therapist, recognizing the gendered expectations that an individual may have
will help to identify other patterns and dynamics that may be at play in their romantic
relationship. If power imbalances exist in a relationship due to gender, the therapists’
ability to recognize these dynamics is important in beginning to help clients overcome

these imbalances.

Considering the significant positive relationships between perceived fairness of
divisions of labor and relationship satisfaction, as well at the association between self-
esteem and relationship satisfaction, is crucial in clinical work with individuals and
couples. Experiential therapy models such as the Satir model in romantic relationships
(Simon, 2004). Virginia Satir’s human validation model (the Satir model) is a strength-
based approach with a few main assumptions; all people are capable of change and
possess the resources to allow them to grow, humans are inherently good, coping is
related to a person’s sense of self-worth, change occurs from experiences and leads to
insight, and healthy relationships are based on equality (Satir et al., 1991). With these
assumptions in mind, particularly assumptions related to self-esteem and equality within
relationships, clinicians can educate, support, and encourage clients to make changes

within themselves, and therefore their relationships.
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Virginia Satir’s three generational family reconstruction process is used to help
clients enable their freedom to make choices (Robinson & Metcalf, 2018). In the first
stage of this process, the perceptions clients have about themselves and those in their
lives are addressed, as are the origins of these beliefs. In this stage, interventions focus on
allowing clients to recognize their strengths and resources. Following Satir’s model, a
therapist may encourage clients to reframe negative thoughts or experiences into a more
positive perspective. Satir’s model poses that self-acceptance and change can occur when
a client is able to observe all parts of themselves and recognize how all parts may be
serving as a resource, especially if the client doesn’t initially view it that way (Averbeck

& Metcalf, 2023).

In the next stage, expectations are examined. In the context of gender roles, this
phase of change is particularly important in raising both client and clinician awareness of
potential expectations related to traditional divisions of labor. Bringing awareness to
these expectations can help facilitate positive changes by creating new interactions within
the relationship and improve self-concept. In the final phase, new rules and expectations
are enacted. During this phase, clients can discover their self-worth and ability to see
things from different perspectives, allowing more compassion for themselves and others

(Robinson & Metcalf, 2018).

The application of this model to the findings of this study fits well by addressing
the expectations of the role of those in the relationship and family, encouraging clients to
see their internal resources and strengths, and fostering a relationship of equality. By
raising awareness of expectations that a person may have based upon gendered norms

allows the possibility for reframing and changing these beliefs. By encouraging clients to
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recognize their internal strengths and resources, self-esteem can be positively impacted,
leading to beneficial changes in the client’s romantic relationships. If the findings of the
present study hold true, setting new expectations and increasing an individual’s self-

esteem will likely have benefits on not only the fairness of divisions of household labor,

but also on overall relationship satisfaction.

4.3 Limitations

Though the present study found significant results, the study does not come without
limitations. The first limitation of the present study is the cross-sectional research design.
While Pairfam data is collected from the same participants (Anchors) annually, the data
used in this study was from a single point in time (Wave 11). As a result, the results of the

present study are not able to be interpreted from a casual perspective.

Through random sampling, a substantial number of participants provided the data
used in this study. Although random sampling methods help create a representative
sample to reduce bias and increase generalizability of the findings, the contextual
differences may be a limitation. The Pairfam data collection takes place in Germany, and
it is possible that differing geographic locations, economic conditions, and cultural factors

are influencing the results, therefore decreasing generalizability.

A final limitation of this study was the lack of control over the variables used in
the data collection process. German studies do not collect data on the participant’s race or

ethnicity; therefore, these variables were not able to be addressed in the present study.
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4.4  Future Directions

Considering the limitations of the present study can help guide future research.
Regarding the cross-sectional nature of this study, future research could take a
longitudinal approach to examine how these variables may change over time. By doing
this, insight may be provided about the potential cause and effect relationships between

the study variables.

Future research would benefit from addressing different aspects of diversity that
this study did not address, specifically relationship composition and racial or ethnic
identity. In future research, addressing differences in relationship composition (i.e.: same
sex couples vs. opposite sex couples) could provide insightful information. The racial and
ethnic diversity of the present study’s sample is unknown, as are the possible influences
of racialization on divisions of labor. Future research could address potential racial and
ethnic differences in divisions of labor and the influence it may have on self-esteem and
relationship satisfaction. Attempts to increase the reliability and generalizability of these

findings could be made by collecting an even more diverse sample.

Additionally, the current study did not include analyses of gender differences.
While gender was discussed in the review of previous literature, gender differences were
not addressed in the analysis of the working model. Future research would benefit from
looking at potential gender differences in the relative shares of DoL tasks, indicated

fairness of DoL, self-esteem, and relationship satisfaction.

26



4.5 Conclusion

The changes in the structure dynamics of American families caused by women’s
movements and women’s increased labor force participation have influenced the decline
of the traditional family structure (Yavorsky et al., 2015). As a result, the need for
understanding the complex relationships that exist between perceptions of fairness of
divisions of labor, self-esteem, and relationship satisfaction remains. The findings of the
present study support existing literature regarding the potential repercussions of perceived
unfairness of divisions of household labor, and these results have important implications

for clinicians and researchers.
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APPENDICES
Appendix A. Relative Share of Labor Scale

(Presented in Wave: 1, 2, 3,4,5,6,7,8,9, 10, 11, 12, 13.)

“To what extent do you and [name of current partner] share duties in the following

domains?”’

- Housework (cleaning, cooking, washing):
o This task is taken over by:
= 1: (Almost) completely my partner
= 2: For the most part, my partner
= 3: Split about 50/50
= 4: For the most part, me
= 5: (Almost) completely me
- Shopping
o This task is taken over by:

= 1: (Almost) completely my partner

2: For the most part, my partner

3: Split about 50/50

4. For the most part, me

5: (Almost) completely me
- Working on house, in apartment, or car:
o This task is taken over by:

= 1: (Almost) completely my partner
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2: For the most part, my partner
3: Split about 50/50
4: For the most part, me

5: (Almost) completely me

- Financial and administrative matters:

o This task is taken over by:

1: (Almost) completely my partner
2: For the most part, my partner

3: Split about 50/50

4: For the most part, me

5: (Almost) completely me

- Taking care of children

o This task is taken over by:

1: (Almost) completely my partner
2: For the most part, my partner

3: Split about 50/50

4: For the most part, me

5: (Almost) completely me
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Appendix B. Indicated Fairness of Division of Labor

Presented in Wave: 1, 3,5, 7, 9, 10, 11, 12, 13.

“Looking at both housework and paid work: Overall, how fair is the division of

labor between you and your partner?”

1: 1 do much more than my fair share
- 2:1do a bit more than my fair share
- 3:1do about my fair share

- 4:1do abit less than my fair share

- 5:1do much less than my fair share
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Appendix C: Self Esteem Scale

Presented in Wave: 1, 2, 3,4,5,6, 7, 8,9, 10, 11, 12, 13

“Sometimes I believe that I am worthless.”
o 1:Notatall
o 5: Absolutely
“JI like myself just the way I am.”
o 1:Notatall
o 5: Absolutely
“All in all, I am pleased with myself.”
o 1:Notatall

o 5: Absolutely
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Appendix D: Relationship Satisfaction

Presented in Wave: 1, 2, 3,4,5,6, 7, 8,9, 10, 11, 12, 13

“When you think about your partnership, to what extent do the following statements apply

to your situation?”

- “[Name of current partner]| can fulfill my needs very well.”
o 1:Notatall
o 5: Absolutely

- “Allin all, how satisfied are you with your current relationship?”
o 0: Very dissatisfied

o 10: Very satisfied

32



REFERENCES

Arinder, J. A. (2020). Feminist Theory. In J. Egbert & M. Roe (Eds.), Theoretical Models
for Teaching and Research, essay, Pressbooks.

Averbeck, A., & Metcalf, L. (2023). The Satir Model. In Marriage and Family Therapy:
A Practice-Oriented Approach (3rd ed.). essay, Springer Publishing Company.

Baehr, A. R. (2021). Liberal Feminism. In E. N. Zalta (Ed.), The Stanford Encyclopedia
of Philosophy (Spring 2021 Edition).

Bradbury, T. N., Fincham, F. D., & Beach, S. R. H. (2000). Research on the nature and
determinants of Marital satisfaction: A decade in review. Journal of Marriage and

Family, 62(4), 964-980. https://doi.org/10.1111/j.1741-3737.2000.00964.x

Bruderl, Josef, Sonja Drobni¢, Karsten Hank, Franz J. Neyer, Sabine Walper, Christof
Wolf, Philipp Alt, Irina Bauer, Simon Bohm, Elisabeth Borschel, Christiane
Bozoyan, Pablo Christmann, Rudiger Edinger, Felicitas Eigenbrodt, Madison
Garrett, Svenja Geissler, Tita Gonzalez Avilés, Nicolai Gropler, Tobias Gummer,
Kristin Hajek, Michel Herzig, Renate Lorenz, Katharina Lutz, Timo Peter,
Richard Preetz, Julia Reim, Barbara Sawatzki, Claudia Schmiedeberg, Philipp
Schiitze, Nina Schumann, Carolin Thonnissen, Katharina Timmermann & Martin
Wetzel. (2023). The German Family Panel (pairfam). GESIS Data Archive,

Cologne. ZA5678 Data file Version 14.1.0, doi.org/10.4232/pairfam.5678.14.1.0

Carlson, D. L., & Lynch, J. L. (2013). Housework: Cause and consequence of gender
ideology? Social Science Research, 42(6), 1505-1518.

https://doi.org/10.1016/j.ssresearch.2013.07.003

Conroy, A., McGrath, N., Van Rooyen, H., Hosegood, V., Johnson, O., Fritz, K., Marr,

33


https://doi.org/10.1111/j.1741-3737.2000.00964.x
https://doi.org/10.4232/pairfam.5678.14.1.0
https://doi.org/10.1016/j.ssresearch.2013.07.003

A., Ngubane, T., & Darbes, A. (2016). Power and the association with
relationship quality in South African couples: Implications for HIV/ AIDS
interventions. Social Science & Medicine, 153, 1-11. https://
doi.org/10.1016/j.socscimed.2016.01.035.

Drago, R., Black, D., & Wooden, M. (2005). Female breadwinner families: Their
existence, persistence, and sources. Journal of Sociology, 41(4), 343-362.

https://doi.org/10.1177/1440783305058465

Erol, R. Y., & Orth, U. (2013). Actor and partner effects of self-esteem on relationship
satisfaction and the mediating role of secure attachment between the partners.
Journal of Research in Personality, 47(1), 26-35.

https://doi.org/10.1016/j.jrp.2012.11.003

Erol, R. Y., & Orth, U. (2014). Development of self-esteem and relationship satisfaction
in couples: Two longitudinal studies. Developmental Psychology, 50(9), 2291—

2303. https://doi.org/10.1037/a0037370

Evans, S. (2003). Tidal wave: How women changed history at century’s end. New York:
The Free Press.

Egeci, 1.S., Gengdz, T. (2006) Factors associated with relationship satisfaction:
Importance of communication skills. Contemporary Family Therapy, 28, 383—

391. https://doi.org/10.1007/s10591-006-9010-2

Eryilmaz, A, & Atak, H. (2011). Investigation of starting romantic intimacy in emerging
adulthood in terms of self-esteem, gender, and gender roles. Educational
Sciences: Theory & Practice, 11(2), 595-600.

Fry, R., Arago, C., Hurst, K., & Parker. (2023). In a growing share of U.S marriages,

34


https://doi.org/10.1177/1440783305058465
https://doi.org/10.1177/1440783305058465
https://psycnet.apa.org/doi/10.1016/j.jrp.2012.11.003
https://psycnet.apa.org/doi/10.1016/j.jrp.2012.11.003
https://doi.org/10.1037/a0037370
https://doi.org/10.1007/s10591-006-9010-2

husbands and wives earn about the same. Pew Research Center.

https://www.pewresearch.org/social-trends/2023/04/13/in-a-growing-share-of-u-s-

marriages-husbands-and-wives-earn-about-the-

same/#:~:text=1n%2029%25%200f%20marriages%20today,16%25%20have%20

a%20breadwinner%?20wife.

Funk, J. L. & Rogge, R. D. (2007). Testing the ruler with item response theory:
Increasing precision of measurement for relationship satisfaction with the Couples
Satisfaction Index. Journal of Family Psychology, 21, 572-583.

Garcia-Preto, N. (2011). Transformation of the family system during adolescence. In M.
McGoldrick, B. Carter, & Garcia-Preto (Eds.), The expanded family life cycle,
232-240. New York: Pearson Education

Gehart, D. (2018). Mastering competencies in family therapy: A practical approach to
theories and clinical case documentation (3rd ed.). Cengage Learning.

Korner, R., & Schiitz, A. (2021). Power in romantic relationships: How positional and
experienced power are associated with relationship quality. Journal of Social and
Personal Relationships, 38(9), 2653-2677.

https://doi.org/10.1177/02654075211017670

Iannello, K. (2010). Women’s Leadership and Third-Wave Feminism. In K. O’Connor
(Ed.), Gender and women’s leadership a reference handbook (pp. 70-77). essay,
SAGE.

Hornsey, M. J. (2008). Social identity theory and self-categorization theory: A historical
review. Social and Personality Psychology Compass, 2(1), 204-222.

https://doi.org/10.1111/j.1751-9004.2007.00066.x

35


https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pewresearch.org%2Fsocial-trends%2F2023%2F04%2F13%2Fin-a-growing-share-of-u-s-marriages-husbands-and-wives-earn-about-the-same%2F%23%3A~%3Atext%3DIn%252029%2525%2520of%2520marriages%2520today%2C16%2525%2520have%2520a%2520breadwinner%2520wife.&data=05%7C01%7CEllen.Keith%40uky.edu%7C6b7cef6c5ea64d928b1108db9883056e%7C2b30530b69b64457b818481cb53d42ae%7C0%7C0%7C638271460727011276%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=3i5MAQkuVW%2F0cCQ9h25PH%2FweRwnhmRKzdCnmW0XnBSU%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pewresearch.org%2Fsocial-trends%2F2023%2F04%2F13%2Fin-a-growing-share-of-u-s-marriages-husbands-and-wives-earn-about-the-same%2F%23%3A~%3Atext%3DIn%252029%2525%2520of%2520marriages%2520today%2C16%2525%2520have%2520a%2520breadwinner%2520wife.&data=05%7C01%7CEllen.Keith%40uky.edu%7C6b7cef6c5ea64d928b1108db9883056e%7C2b30530b69b64457b818481cb53d42ae%7C0%7C0%7C638271460727011276%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=3i5MAQkuVW%2F0cCQ9h25PH%2FweRwnhmRKzdCnmW0XnBSU%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pewresearch.org%2Fsocial-trends%2F2023%2F04%2F13%2Fin-a-growing-share-of-u-s-marriages-husbands-and-wives-earn-about-the-same%2F%23%3A~%3Atext%3DIn%252029%2525%2520of%2520marriages%2520today%2C16%2525%2520have%2520a%2520breadwinner%2520wife.&data=05%7C01%7CEllen.Keith%40uky.edu%7C6b7cef6c5ea64d928b1108db9883056e%7C2b30530b69b64457b818481cb53d42ae%7C0%7C0%7C638271460727011276%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=3i5MAQkuVW%2F0cCQ9h25PH%2FweRwnhmRKzdCnmW0XnBSU%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pewresearch.org%2Fsocial-trends%2F2023%2F04%2F13%2Fin-a-growing-share-of-u-s-marriages-husbands-and-wives-earn-about-the-same%2F%23%3A~%3Atext%3DIn%252029%2525%2520of%2520marriages%2520today%2C16%2525%2520have%2520a%2520breadwinner%2520wife.&data=05%7C01%7CEllen.Keith%40uky.edu%7C6b7cef6c5ea64d928b1108db9883056e%7C2b30530b69b64457b818481cb53d42ae%7C0%7C0%7C638271460727011276%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=3i5MAQkuVW%2F0cCQ9h25PH%2FweRwnhmRKzdCnmW0XnBSU%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pewresearch.org%2Fsocial-trends%2F2023%2F04%2F13%2Fin-a-growing-share-of-u-s-marriages-husbands-and-wives-earn-about-the-same%2F%23%3A~%3Atext%3DIn%252029%2525%2520of%2520marriages%2520today%2C16%2525%2520have%2520a%2520breadwinner%2520wife.&data=05%7C01%7CEllen.Keith%40uky.edu%7C6b7cef6c5ea64d928b1108db9883056e%7C2b30530b69b64457b818481cb53d42ae%7C0%7C0%7C638271460727011276%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=3i5MAQkuVW%2F0cCQ9h25PH%2FweRwnhmRKzdCnmW0XnBSU%3D&reserved=0
https://doi.org/10.1177/02654075211017670
https://doi.org/10.1177/02654075211017670
https://doi.org/10.1111/j.1751-9004.2007.00066.x
https://doi.org/10.1111/j.1751-9004.2007.00066.x

LeBaron, A., Holmes, E., Yorgason, J., Hill, J., & Allsop, D. (2019) Feminism and
couple finance: Power as a mediator between financial processes and relationship

outcomes. Sex Roles 81, 140-156. https://doi.org/10.1007/s11199-018-0986-5

Ly, V., Wang, K. S., Bhaniji, J., & Delgado, M. R. (2019). A reward-based framework
of perceived control. Frontiers in Neuroscience, 13, 65.

https://doi.org/10.3389/fnins.2019.00065

National Women's History Alliance. (2018) Timeline of legal history of women in the

United States. https://nationalwomenshistoryalliance.org/resources/womens-

rights-movement/detailed-

timeline/#:~:text=1932%20The%20National%20Recovery%20Act,many%20wo

men%?20losing%20their%20jobs.

Noonan, M. C., Estes, S. B., & Glass, J. L. (2007). Do Workplace Flexibility Policies
Influence Time Spent in Domestic Labor? Journal of Family Issues, 28(2), 263

288. https://doi.org/10.1177/0192513X06292703

McMullin, J. A., & Cairney, J. (2004). Self-esteem and the intersection of age, class, and
gender. Journal of Aging Studies, 18(1), 75-90.
Merriam-Webster. (n.d.). Breadwinner. In Merriam-Webster.com dictionary.

https://www.merriam-webster.com/dictionary/breadwinner

Robinson, K. J., & Metcalf, L. (2018). Satir Human Validation Process Model. In
Marriage and Family Therapy: A Practice-Oriented Approach (2nd ed., pp. 165—
182). essay, Springer Publishing Company.

Rodin, J. (1989). Sense of control: Potentials for intervention. The ANNALS of the

36


https://doi.org/10.1007/s11199-018-0986-5
https://doi.org/10.3389/fnins.2019.00065
https://doi.org/10.3389/fnins.2019.00065
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnationalwomenshistoryalliance.org%2Fresources%2Fwomens-rights-movement%2Fdetailed-timeline%2F%23%3A~%3Atext%3D1932%2520The%2520National%2520Recovery%2520Act%2Cmany%2520women%2520losing%2520their%2520jobs.&data=05%7C01%7CEllen.Keith%40uky.edu%7C6b7cef6c5ea64d928b1108db9883056e%7C2b30530b69b64457b818481cb53d42ae%7C0%7C0%7C638271460727011276%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Qesw32SEhQN7aT%2F9jDCGuo0txU0vp4kJWPc%2FeicHm6o%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnationalwomenshistoryalliance.org%2Fresources%2Fwomens-rights-movement%2Fdetailed-timeline%2F%23%3A~%3Atext%3D1932%2520The%2520National%2520Recovery%2520Act%2Cmany%2520women%2520losing%2520their%2520jobs.&data=05%7C01%7CEllen.Keith%40uky.edu%7C6b7cef6c5ea64d928b1108db9883056e%7C2b30530b69b64457b818481cb53d42ae%7C0%7C0%7C638271460727011276%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Qesw32SEhQN7aT%2F9jDCGuo0txU0vp4kJWPc%2FeicHm6o%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnationalwomenshistoryalliance.org%2Fresources%2Fwomens-rights-movement%2Fdetailed-timeline%2F%23%3A~%3Atext%3D1932%2520The%2520National%2520Recovery%2520Act%2Cmany%2520women%2520losing%2520their%2520jobs.&data=05%7C01%7CEllen.Keith%40uky.edu%7C6b7cef6c5ea64d928b1108db9883056e%7C2b30530b69b64457b818481cb53d42ae%7C0%7C0%7C638271460727011276%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Qesw32SEhQN7aT%2F9jDCGuo0txU0vp4kJWPc%2FeicHm6o%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnationalwomenshistoryalliance.org%2Fresources%2Fwomens-rights-movement%2Fdetailed-timeline%2F%23%3A~%3Atext%3D1932%2520The%2520National%2520Recovery%2520Act%2Cmany%2520women%2520losing%2520their%2520jobs.&data=05%7C01%7CEllen.Keith%40uky.edu%7C6b7cef6c5ea64d928b1108db9883056e%7C2b30530b69b64457b818481cb53d42ae%7C0%7C0%7C638271460727011276%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Qesw32SEhQN7aT%2F9jDCGuo0txU0vp4kJWPc%2FeicHm6o%3D&reserved=0
https://psycnet.apa.org/doi/10.1177/0192513X06292703
https://www.merriam-webster.com/dictionary/breadwinner

American Academy of Political and Social Science, 503(1), 29-42.

https://doi.org/10.1177/0002716289503001003

Rosenberg, M. (1965). Society and the adolescent self-image. Princeton, NJ: Princeton
University Press.

Rusbult, C. E. (1983). A longitudinal test of the investment model: The development
(and deterioration) of satisfaction and commitment in heterosexual involvements.
Journal of Personality and Social Psychology, 45, 101-117.

http://dx.doi.org/10.1037/0022-3514.45.1.101

Seccombe, W. (1986) Patriarchy stabilized: The construction of the male breadwinner
wage norm in nineteenth-century Britain. Social History, 11(1), 53-76.

https://doi.org/10.1080/03071028608567640

Simon, G. M. (2004). An examination of the integrative nature of emotionally focused
therapy. The Family Journal, 12(3), 254-262.
https://doi.org/10.1177/1066480704264348

Smith, S. R., Hamon, R. R., Ingoldshy, B. B., & Miller, J. E. (2009). Exploring
Family Theories (2" ed.). Oxford University Press.

Stevens, D., Kiger, G., & Riley, P. (2001). Working hard and hardly working: Domestic
labor and marital satisfaction among dual earner couples. Journal of Marriage
and Family Therapy, 63.

Syrda, J. (2019). Spousal relative income and male psychological distress. Personality
and Social Psychology Bulletin, 46(6).

https://doi.org/10.1177/0146167219883611

Thébaud, S., Kornrich, S., & Ruppanner, L. (2021). Good housekeeping, great

37


https://doi.org/10.1177/0002716289503001003
https://doi.org/10.1177/0002716289503001003
http://dx.doi.org/10.1037/0022-3514.45.1.101
http://dx.doi.org/10.1037/0022-3514.45.1.101
https://doi.org/10.1080/03071028608567640
https://doi.org/10.1080/03071028608567640
https://doi.org/10.1177/0146167219883611
https://doi.org/10.1177/0146167219883611

expectations: Gender and housework norms. Sociological Methods & Research,

50(3), 1186-1214. https://doi.org/10.1177/0049124119852395

Thompson, S. C. (2002). The role of personal control in adaptive functioning. In C. R.
Snyder, & S. J. Lopez (Eds.), Handbook of Positive Psychology, 202-213. New
York: Oxford University Press

Thonnissen, C., Reim, J., Geissler, S., Alt, P., Sawatzki, B., Bohm, S., & Walper, S.
(2023). Pairfam scales and instruments manual, Release 14.0.
https://doi.org/10.4232/ pairfam.5678.14.0.0

Twenge, J. M., & Campbell, W. K. (2002). Self-esteem and socioeconomic status: A
meta-analytic review. Personality and Social Psychology Review, 6(1), 59-71.

https://doi.org/10.1207/S15327957PSPR0601_3

U.S. Department of Labor. (2023). Employment Characteristics of Families- 2022.

Bureau of Labor Statistics. https://www.bls.qgov/news.release/pdf/famee.pdf

Vogler, C., Lyonette, C., & Wiggins, R. D. (2008). Money, power, and spending
decisions in intimate relationships. The Sociological Review, 56(1), 117-143.

https://doi.org/10.1111/].1467-954X.2008.00779.X

Wagpner, J., Lang, F.R., Neyer, F.J., & Wagner, G. (2014). Self-esteem across adulthood:
The role of resources. European Journal of Aging, 11, 109-119.

https://doi.org/10.1007/s10433-013-0299-z

Walker, S. A., Pinkus, R. T., Olderbak, S., & MacCann, C. (2023). People with higher
relationship satisfaction use more humor, valuing, and receptive listening to
regulate their partners’ emotions. Current Psychology.

https://doi.orq/10.1007/s12144-023-04432-4

38


https://doi.org/10.1177/0049124119852395
https://doi.org/10.1207/S15327957PSPR0601_3
https://doi.org/10.1207/S15327957PSPR0601_3
https://www.bls.gov/news.release/pdf/famee.pdf
https://doi.org/10.1111/j.1467-954X.2008.00779.x
https://doi.org/10.1111/j.1467-954X.2008.00779.x
https://doi.org/10.1007/s10433-013-0299-z
https://doi.org/10.1007/s10433-013-0299-z
https://doi.org/10.1007/s12144-023-04432-4
https://doi.org/10.1007/s12144-023-04432-4

West, C., & Zimmerman, D. (1987). Doing gender. Gender and Society, 1. 125-151.
Whooley, O. (2007). Collective identity. The Blackwell Encyclopedia of Sociology.

https://doi.org/10.1002/9781405165518.wbeosc065

Yavorsky, J. E., Dush, C. M., & Schoppe-Sullivan, S. J. (2015). The production of
inequality: The gender division of labor across the transition to parenthood.
Journal of marriage and the family, 77(3), 662—679.
https://doi.org/10.1111/jomf.12189

Yorgason, J. B., James, S. L., & Holmes, E. K., Busby, D.M., Leavitt, C., Wikle, J.,
Larsen Gibby, A., LeBaron-Black, A., & Jacobsen, R. (2023). Couple
relationships and transition experiences (CREATE) Wave 6 codebook. Brigham
Young University.

Yu, Y. (2015) The male breadwinner/female homemaker model and perceived marital
stability: A comparison of Chinese wives in the United States and Urban China,
Journal of Family and Economic Issues, 36, 34-47.

https://doi.org/10.1007/s10834-014-9417-0

39


https://doi.org/10.1002/9781405165518.wbeosc065
https://doi.org/10.1007/s10834-014-9417-0
https://doi.org/10.1007/s10834-014-9417-0

VITA

Ellen Keith
EDUCATION:
Expected 2024 Master of Science in Family Sciences
- Emphasis in Couple and Family Therapy
University of Kentucky, Lexington, KY
Department of Family Sciences
2022 Bachelor of Science in Family Sciences

Minor: Communications
University of Kentucky, Lexington, KY
Department of Family Sciences

PROFESSIONAL WORK EXPERIENCE:
2023- Present Intern Therapist
University of Kentucky, Lexington, KY
Department of Family Sciences
Couple and Family Therapy Program
e Individual, Relational, and Financial Therapy Clinic (I-
RAFT Clinic)
2023- Present Clinic Coordinator
University of Kentucky, Lexington KY
Department of Family Sciences
e Individual, Relational, and Financial Therapy Clinic (I-
RAFT Clinic)

PROFESSIONAL MEMBERSHIP:
2022- Present American Association for Marriage and Family Therapy

CERTIFICATIONS:

Expected 2024 Graduate Certificate in Financial Therapy
University of Kentucky, Lexington, KY
Department of Family Sciences

2023 Interactive CE Training
Technology Assisted Services (Telehealth) Training

2023 Responsible Conduct of Research
(RCR Training) Basic Course

40



	DIVISION OF LABOR AND RELATIONSHIP SATISFACTION: EXAMINING THE MEDIATING ROLE OF SELF ESTEEM
	Recommended Citation

	Title Page
	Abtract
	Title
	Acknowledgments
	Table of Contents
	List of Tables
	List of Figures
	Chapter 1: Introduction
	Chapter 1.1: Background
	Chapter 1.2: Breadwinner Model
	Chapter 1.3: Division of Labor
	Chapter 1.4: Self Esteem
	Chapter 1.5: Relationship Satisfaction
	Chapter 1.6: Theoretical Framework
	Chapter 2: Methodology
	Chapter 2.1: Purpose
	Chapter 2.2: Procedure
	Chapter 2.3: Sample Characteristics
	Table 2.1: Demographic Characteristics of Participants
	Chapter 2.4: Measures
	Chapter 2.4.1: Relative Share of Labor
	Chapter 2.4.2: Fairness of DoL
	Chapter 2.4.3: Self Esteem
	Chapter 2.4.4: Relationship Satisfaction
	Chapter 2.5: Analytical Strategy
	Figure 2.1: Path Analysis
	Chapter 3: Results
	Chapter 3.1: Preliminary Analyses
	Table 3.1: Correlation Matrix
	Chapter 3.2: SEM & Model Fit
	Figure 3.1: Working Model Results
	Chapter 4: Discussion
	Chapter 4.1: SEM
	Chapter 4.2: Clinical Implications
	Chapter 4.3: Limitations
	Chapter 4.4: Future Directions
	Chapter 4.5: Conclusion
	Appendices
	Appendix A: Relative Share of Labor Scale
	Appendix B: Indicated Fairness of DoL
	Appendix C: Self Esteem Scale
	Appendix D: Relationship Satisfaction
	References
	Vita

