Appendix D

School district letter permitting study to be conducted.
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Appendix E

Letter to sixth grade math teacher requesting their participation in the study.

January 25, 2009

Dear Teacher,

As a sixth grade mathematics teacher in the Cherokee County School District,
your assistance is requested for the completion of a survey to measure your
emotional intelligence for use in a research project | am conducting for my
doctoral dissertation. The purpose of this study is to compare the student
achievement results of students instructed by teachers with high Emotional
Intelligence to the student achievement results of students instructed by teachers
with low Emotional Intelligence. By doing this study, we hope to learn if there is a
significant impact on student achievement results in classrooms by teachers with
high or low emotional intelligence.

The online survey, called the EQ-i will take approximately 30 minutes to complete
125 items. Both the school district and your principal have approved your
participation in this study. The results of your survey will remain confidential.
They will not be shared with the school district nor your supervisor and/or
principal. Results of your online survey will, however, be made available to you
personally upon completion. As with any credible educational research, you
have the right to refuse participation in this research.

Please respond to David Rust by phone or by email if you are willing to
participate.

Sincerely,
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Appendix F

EQ-1 125 — Emotional intelligence instrument

BarOn Emotional Quotient Inventory:125

Item Booklet
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BarOn EQ-i:125™

by Dr. Reuven Bar-On

Introduction

The EQ-i:125™ consists of statements that provide you with an opportunity to describe yourself
by indicating the degree to which each statement is true of the way you feel, think, or act most of
the time and in most situations. There are five possible responses to each sentence.

1 - Very seldom or Not true of me

2 - Seldom true of me

3 - Sometimes true of me

4 - Often true of me

5 - Very often trus of me or True of me

Instructions

Read each statement and decide which one of the five possible responses best describes you,

Mark your choices on the answer sheet by filling in the circle containing the number that
. corresponds to your answer.

If a statement does not apply to you, réspond in such a way that will give the best indication of
how you would possibly feel, think, or act. Although some of the sentences may not give you all
the information you would like to receive, choose the response that seems the best, even if you
are not sure. There are no “right” or “wrong” answers and no “good” or “bad” choices. Answer
openly and honestly by indicating how you actually are and not how you would like to be or how
you would like to be seen. There is no time limit, but work quickly and make sure that you
consider and respond to every statement.

1. My approach in overcoming difficulties is 7.  It's fairly easy for me to express feelings.
tomove step by step. . Itry to see things as they really are, with-
2.  It's hard for me to enjoy life. out fantasizing or daydreaming about them.
I prefer a job in which I'm told pretty much 9. I'm in touch with my emotions.
what to do.

Ikmow how to deal with upsetting problems. 10. I'm unable to show affection.
Ilike everyone I meet, 11. I feel sure of myself in most situations.
. 6. 1try to make my life as meaningful as [can. 12, Ii is a problem controlling my anger.

v
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13.
14.

18.
17.

18.

19.

20.
21

22

23.

25.
26.

27,

1 - Very seldom or Not true of me
2 - Seldom true of me
3 - Sometimes true of me
4 - Often true of me
5 - Very often true of me or True of me

It’s difficult for me to begin new things.

When faced with a difficult situation, I
like to collect all the information about it
that I can.

I like helping people.

It’s hard for me to smile.

I'm unable to understand the way other
people feel,

When working with others, I tend to rely
more on their ideas than my own.

I believe that I ean stay on top of tough
situations.

I really don't know what I'm good at.
T'm unable to express my ideas to others.

It's hard for me to share my deep feelings
with others.

I lack self-confidence.
I'm optimistic about most things I do.

When I start talking, it is hard to stop.

It’s hard for me to make adjustments in
general.

I like to get an overview of a problem
before trying to solve it.

28,

29.
30.

81

32.

33.

34.

35.

36.

37.

38.
39.

41.

42,

It doesn't bother me to take advantage of
people, especially if they deserve it.

I'm a fairly cheerful person.
I prefer others to make decisions for me.

I can handle stress, without getting too
nervous.

I have good thoughts about everyone.

It's hard for me to understand the way I
feel.

In the past few years, I've accomplished
little.

When I'm angry with others, I can tell
them about it.

I have had strange experiences that can’t
be explained.

It's easy for me to make friends.
I have good self-respect.
My impulsiveness creates problems.

It's difficult for me to change my opinion
about things.

I'm good at understanding the way other
people feel.

When facing a problem, the first thing I
do is stop and think.

v
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45,

47.

49.
50.
51.

52.

&

55.

57.

1 - Very seldom or Not true of me
2 - Seldom true of me
3 - Sometimes true of me

4 - Often true of me
-5 - Very often true of me or True of me
Others find it hard to depend on me. 58. I'm fun to be with.
I am satisfied with my life. 59. I'm aware of the way I feel.

It’s hard for me to make decisions on
my OWI.

1 don’t hold up well under stress.
I don’t do anything bad in my life.
I don't get enjoyment from what I do.

It’s hard to express my intimate feelings.
People don’t understand the way I think.
I generally hope for the best.

My friends can tell me intimate things
about themselves.

T don't feel good about myself. -

People tell me to lower my voice in
discussions.

It's easy for me to adjust to new condi-
tions.

When. trying to solve a problem, I look
at each possibility and then decide on
the best way.

I would stop and help a erying child find
his or her parents, even if I had to be
somewhere else at the same time,

60.

61.
62,

63.

65.
66.

67.
68.
69.

70.

71.

72,

I feel that it’s hard for me to control my

Nothing disturbs me.

I don’t get that excited about my
interests.

When I disagree with someone, I'm able
to say so. :

I tend to fade out and lose contact with
what happens around me.

I don’t get along well with others.

It’s hard for me to accept myself just the
way [ am.

I care what happens to other people.
I'm impatient.
I'm able to change old habits.

It’s hard for me to decide on the best
solution when solving problems.

If I could get away with breaking the law
in certain situations, I would.

I.get depressed.

Copyright © 2002, Multi-Health Systems Ine. All rights resérved.
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1 - Very seldom or Not true of me

2 - Seldom true of me

3 - Sometimes true of me

4 - Often true of me

5 - Very often true of me ar True of me

73. I know how to keep calm in difficult 88. It's hard for me to face unpleasant things.
i 89. 1 have not broken a law of any kind.

74, Iha told a lie i ife. . 5 :
™ T a.Lia i my lifs 90. I enjoy those things that interest me.
75. I'm generally motivated to continue, even
when things get difficult.

76. 1 try to continue and develop those 91 It’s fairly easy for me to tell people
things that I enjoy. what I thinlk.

77. It's hard for me to say “no” when I want  92. I tend to exaggerate.

22 ' 93. Tm sensitive to the feelings of others.
78. 1 get carried away with my imagination
and fantasies.

79. My close relationships mean a lot to me  94. I have good relations with others.

and to my friends. 95. 1 feel comfortable with my body.
80. TI'm happy with the type of person I am. 96. Pm impulsive.

81. I have strong impulses that are hard to

control.
82, It’s generally hard for me to make 97. 1It’s hard for me to change my ways.
FSTERS 10t il ey 98. I think it's important to be a law-
83. Even when upset, I'm aware of what's abiding citizen.
happening to me.

99. I enjoy weekends and holidays.
84. In handling situations that arise, I txy to
think of as many approaches as I can.

I'm able to respect others. 100. I generally expect things will turn out all
Y'm not that happy with my life. right, despite setbacks from time to time,

I'm more of a follower than a leader. 101. 1 tend to cling to others.
102. 1 believe in my ability to handle most
upsetting problems,

288
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1 - Very seldom or Not true of me
2 - Seldom true of me
3 - Sometimes true of me
4 - Often true of me
5 - Very often true of me or True of me

103. T have not been embarrassed for anything 118, I don’t have a good idea of what I want to
that I've done. do in life.
104, I try to get as much as I can out of those  119. It’s difficult for me to stand up for my
things that I enjoy. rights.
105. Others think that I lack assertiveness. 120. It’s hard for me to keep things in the
right perspective.
106, I can eagily pull out of daydreams and
t into th ality of the immediate = z
mﬁt];n. SERaNtE Finhe 121. 1 don’t keep in touch with friends.
107. People think that I'm sociable. 122. 1 tend to explode with anger easily.
108. T'm ha: ith th itk 123, It would be hard for me to adjust if I were
MRRPEY B s forced to leave my home.
109. It's hard for me to describe my feelings.
124. Before beginning something new, I usually
110. I've got a bad temper. feel that 1l fail.
1 T gene‘ra_.lly get stuck when t_hmkmg 125, Imm at both my good points and bad
about different ways of solving problems. points, I feel good about myself.
112. It's hard for me to see people suffer.
113. I like to have fun.
114. I seem to need other people more than
they need me.
115. 1 get anxious.
116. I don't have bad days.
117. 1 avoid hurting other people’s feelings.
: v
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Occupational Codes ‘ '

Select the job title or job description below that best describes your present or most recent oceupation, and
write the five digit code for that occupation on the BQ-i:125™ Answer Sheet under “Occupation.” Because it
is impossible to list every possible job, we have tried to list as broad a number of choices as possible. If your
occupation is not listed, select the major category that best fits your occupation and fill in the code for “Other”
in the “Occupation” field on the answer sheet. Filling in the occupational code is optional. ’

Public Officials, Administrators, Elected Reps Natural Scientists
Mayor 968-01 Chemist 603-00
Cmmniiiﬁr s 968-02 Physicist Sanib = 615_00
Comptroller . 969-00 Agricultural Scientist 700-00
Other 967-00 Other : 704-00
Business Management and Related Occupations Soclal Scientists
Management —Upper 157-00 Economist 15300
 Production Planbing Managar/Supervisor. - Sociologist T T 71000
R e Ve S TE0 Other 71100
Human Resource Specialist 11201 .
200-00 : Teacher—Eméntaﬁ__wﬂ L 9'05'00
< 71201 Teacher—High School Level 912:00
15800 School Principak-Elemeistary -
14305 or Secondary Level * 318:00
160-00 College Instructor 913-00
Corporate Trainer 903-00
795-00
79600  Medical and Health Related Professions _
798-00 Dental Hygienist 651-00
79900 Medical Techpitian ¢ 85300
Nurse 656-00
Computer, Mathematical. and Research Occupations Pharmiacist - 359m
| Compiter PYogrammer 60600 Physieian/Surgeon 86200
Systems Analyst 356-00 _ Physical Therapist : - .665-00
Tachinical Support Specialist 596-00 Dietician/Nutritionist 667-00
Network Administrator 59700 Poychiatrist/Clinical Pychologist G680
Hardware Developer 598-00 Veterinarian 67100
& Statistician _ 71202 Other : ' 674-00
RessiribAvdistash . e
vQEhs!‘_ _599-00
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Appendix G

EQ-I Individual Summary Report for Teachers

o 125

BarOn Emotional Quotient Inventory
By Rewrsen Bar-0n, PR,

Individual Summary Report

Name: a——

I

Age: ]

Gender: Female

Admn. Date: Jume 10, 2008 [Cnline)
Duration: 31 Minutes 18 Seconds

The Infirmation given In this report should be used 35 a means of genaraing hypoeses and as a quide
to assessment. Higher standard 5000es ane ass0GEd wilh greater levels of emotional Inteligence and
betier performance. 100 regresants efecive amofonal funclioning. Scores graater than 100 reprasant
emotioral funcioning. and scores of less than 100 Indicate aneas that may be Improved, (The yalue
M3y appear If SCOMEE arE INcomputatle due 1D MiSsng Mem responses).

Conpryprignd o 20000 A b 1% Soprnborms (1w B0 Aggvls Tewerve:d
PO Bueee @50, ot Tofwwahide, by 141250050
= I iciaiia Park See, Tonsnln, Of BEOH 388
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EarOn ECHi Individual Surmmard Rescr el D

Fags

Total EQ

I
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Composite Scales

i e '_'Li'_ Eit]

b o 2 1} 110
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130
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130
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150

99



Bar(n EQLi Individual Summard Feport fodED

Page

Content Subscales

Irtibfpan racrm| |
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Bar(in Q4 Individual Summard Repont for D Page 4

Validity Indicators

Validity Comment:
The walldity indicators are all In e acceptable range suQgesting valld responses and results that are not
unduly Infiuenced Dy response style.

Inconsistency Index 33
Impression: Positive = 110
Comection Type | = 1.55. Type Il =243, Type ll=-1.38, Type IV =-2.43, Type

Paositive Impression (PI) Score

The scores obiained on the valldity scales indlcate 3 realstic and acturaie seif-appralsal which is nok
overty POSHve O NEgatve.

Soors Sumimeary [adjusted Score  [Unadjusted Scors |Guldsiine
TCOrEIsency ek 3 =
Posive Impression 110 oK
TOTAL EG a5 a7 Average
INTRAPERSONAL 103 105 Lverage
Set-Regard g at Low
Emotional Seif-Anareness 107 102 Hverane
Assertiveness 110 110 High
Ingenendance as as Averane
Sef-actualzabon 17 119 High
INTERPERSOMAL: 83 n Low
Empaty at at Hverane
Soctal Responsiility 88 ap Low
Interpersonal Relationship a0 az Averane
STRESS MAMAGEMENT: a7 100 Average
Siress Tolerance a0 a2 Hverane
Impuise Control 105 106 Hverane
ADAPTABILITY: 35 a7 Awerage
Reallty Testing 107 102 Hverage
Flexibiity 80 az Low
Proolem Soiving 2z 1 Hverane
GENERAL MOOD: a0 32 Average
Ctimism 38 100 Averane
Han0iness 8s a7 Low

Morm Typa:  Ganera nonspacific
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